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BB THE BHo=EBEZTVNAAD%
(EZEAHTI)—4F=IZ3DN)

(1) BEEOEBMEESE (4= Bot) 36.3%

2) NEZFRYBATIEIEIR 4=18Z1) 30.5%

(3) FHLLWEZAWLPAED-DLAIE (4=EBWLIEoNT) 28.7%

(4) APHEDE=OHIZHEIABEFWNELDELY (4 =58> T) 40.5%

(5) MEICHTHEAAIE A=RVAMICEZRDKIITHST:) 24.2%

(6) 1H1BZBILTLIEIIHLT (4= KEIZRELSESITHEST) 42.5%

(7 KiEeD# (BEFR) E (4 =58<5>7) 36.0%

8) RAED#(BERIE (4 =50Eo1) 15.2%

9) HMEBEEZTTVETNIEFONGE, T2 LI, 24.7%
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®3—1. BEHIVEEL

FiIET R ESOCEDFERE (N=257)

X3

FHITHITS

= BWVARIZEZALSIZET-)

HIETHE Sense of Coherence
LIE A RERK AL FE ] i ik BHERR BET
r p r p r p r p
1) Hixt-OFmpiEsE 0.386** <.001  0.237*% <.001  0.317** <.001 0.365** <.001
(4 = 3&<{lgo1=)
(2) AE%%UE:{T T{BIEIX 0.311%% <.001  0.248** <.001  0.366%* <.001 0.362** <.001
(4=18Z71)
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I I THE Sense of Coherence
EiE AT RE R AL3E R RERE BERRE KeEt
r p ¥ P r p ¥ P
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0.109 0.10

0.221%* 0.001

* Spearman's correlation
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R2. BHEELILIIROAINTOT S LZHEEIC
BITHAEERNETIAELHOI-EEZEZTLVAAD % (N=299)

MEENI-BEMNZEIL Ho=ELBEZTLNVDAANDY%
(BIZFATI)—4F=ITZ3DN)

Q1. Becoming relaxed 79%
(REHENLI Ao zE LS BREIL)
Q2. Feeling that its OK to do things little by little, 83%

and that its OK not to push myself too hard
(DLIDOTEND, BMELLECKTRNEWSI BRI

Q3. Pay less attention to things I cann't do, 76%
and more attention to things I can do
(CELENIEXYTELILICEMMELESID)

Q4. The feeling that to some extent I am 70%
able to react to things calmly
MEEHIIEREABICRTLEOONDENSIERE)

Q5. Feeling that I've become helpful to other people 52%
(e AD BT IZIE>TLNDENS BRI

Q6. Reassurance from other workshop participants 82%
(M EHE =S EIckDibEElT)

Q7. In everything [thinking positively] 75%

(eI E =L TE)
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Table 4—1. Correlations between changes of SOC and
Perceived Positive Change (N=299)

Perceived Positive Change®

ASense of Coherence T1 to T2"

Comprehensibiity Manageability =~ Meaningfulness Total score
re p r P r p r p__
Q1. Becoming relaxed 0.15%*% 0.009 0.17%*% 0.003  0.22%* <, 001 0.21*%* <.001
(RFEMLLIEo =& BRI
Q2. Feeling that its OK to do things little 0.12% 0.043 0.01 0.84 0.13*  0.02 0.10 0.08
by little, and that its OK not to push
myself too hard
(DL OTEN, MELGCTRVNELSER D)
Q3. Pay less attention to things I cann't do, 0.05  0.35 -0.01 093 0.05 0.38 0.04  0.50
and more attention to things I can do
(CERNIELYTELLICEAMLELSID)
Q4. The feeling that to some extent [ am 0.07 0.22 0.05 035 0.10  0.08 0.09 0.13

able to react to things calmly

MBEHLSBEESTICRIT LD SADENSBERT)

* Perceived positive changes by participating in a self-management program

¢ Spearman's comelation

"T1: baseline: T2: 3 months later
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Table 4—2. Correlations between changes of SOC and
Perceived Positive Change (N=299)

Perceived Positive Change® ASense of Coherence T1 to T2"
Comprehensibiity Manageability =~ Meaningfulness Total score
r p r p r p r p

Q5. Feeling that I've become helpful to  0.05  0.35 0.05 0.36 0.06 0.32 0.06 0.27
other people

(A DENTFIZESTINAELNS B (L)

Q6. Reassurance from other workshop  -0.04  0.53 -0 0.71 0.09 0.11 0.01 0.81
participants
(&S >T-C &Ik HDESIT)

Q7. In everything [thinking positively]  0.11  0.06 0.06 0.28 0.11 0.06 0.11 0.06
(EBIZRLTE)

Total score 0.10  0.09 0.06 0.27 0.15*% 0.012 0.12*  0.04

* Perceived positive changes by participating in a self-management program ®T1: baseline; T2: 3 months later

© Spearman’s correlation
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